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Vision 
Making travelling easier 
 
The Storebælt Bridge 
30,000 crossings every day 
Toll: 33 euro per passage (cars under 6 m) 
 
Employees 
125 highly specialised employees 
primarily engaged in operation and 
maintenance of the road and rail link and 
customer services 
 
Operating Income from Road Traffic  
350 million euro 

Sund & Bælt Holding A/S ς  
Making Travelling Easier 



Joined Global Compact in 2009  
 
Goal for CSR Activities 
Making sure that we have a healthy 
business tomorrow and for decades to 
come 
 
Sustainability 
Meet the needs of the present without 
compromising the ability of future 
generations to meet their own needs (UN 
definition) 

 
Corporate Social Responsibility 
The responsibility of enterprises for their 
impact on society (EEC definition) 

 
 

 

UN Global Compact - definitions 



Responsibility ς  
How we work with CSR  

Systematic Approach 
Focus on  
 
People 
Planet 
Profit  
 
ƭƛƪŜ ǘƘŜ ¦bDtΩǎ мл ǇǊƛƴŎƛǇƭŜǎ 
 
 

 



  
Very High Focus on Employee Safety 

V Sund & Bælt Holding A/S are certified 
(Health & Safety) 

V All employees and contractors attend a 
safety course before entering the facilities 
(test) 

V Safety gear and equipment is mandatory 
when working on our facilities 

 
Equality 

V We make sure that no one is discriminated 
due to sex, belief, race, color etc. 

V One third of our Management Group and 
Board of Directors are women 

 
Traffic Safety 

V Intensive monitoring of traffic and weather 
conditions on the bridge 

V Partnership with relevant authorities on 
emergency response service 

People Safety 



  Sprogø Offshore Wind Farm 
V Sund & Bælt Holding A/S are CO2 neutral 

due to the seven offshore wind turbines 
north of Sprogø Island 

V We consume approx. 10 MWh per annum, 
and produce approx. 66 MWh per annum 

 

Code of Conduct  
V High demands to contractors and suppliers 

regarding human rights, environment, 
safety and quality 

 
Climate Change Adaptation in Urban Areas  

V Together with The Danish Nature Agency  
we participated in raising a dike on the 
island of Amager 

V The dike is open to the public, so that they 
can walk and bike along the seaside 

V The nearby Natura 2000 habitat is un-
affected 

 

Planet Safety 



  
Anti Corruption 

V Sund & Bælt Holding A/S has a no tolerance 
policy regarding  corruption 

V We have a clear policy concerning 
sponsorships 

 
Whistleblower System 

V Sund & Bælt Holding A/S has implemented 
a whistleblower system  

V It is possible to be anonymous  
V We have written procedures and well 

defined rights for both the whistleblower 
and the suspect 

 
Dhulikhel Hospital Kathmandu University 
Hospital  

V We support a hospital in Kathmandu by 
sending used it-equipment from Sund & 
Bælt Holding A/S to them 

V The equipment is followed by a specially 
formed education program and support 
from Sund & Bælts IT-function 

Profit Safety 



V Customer satisfaction (safety, 
accessibility and availability) 

 

V Protection and improvement of 
infrastructure   

 

V Long-term maintenance profitability 
and high quality 

 

V Proactive concerns on the 
environment, health & safety and 
social responsibility 

 

CSR in the core business ς demand to all suppliers 



Responsibility ς   
We still have points to improve 
  
ÅSocial clauses 

ÅPaper work 

ÅCSR in eye level for employees 



   

 

Contact point: 

Tine Kirk Pedersen 

tkp@sbf.dk 

Thank you for your attention 


